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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SRl RAMAKRI SHNA COLLEGE OF ARTS AND
SCI ENCE FOR WOMEN

Name of the head of the Institution

Dr. K Chitra

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222243624
Mobile no. 9842648828

Registered Email

princi pal @rcw. ac.in

Alternate Email

igac@rcw. ac.in

Address 395, Sarojini Naidu Road, New
Si ddhapudur

City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641044




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. N. Taj uni sha

Phone no/Alternate Phone no.

04222243624

Mobile no.

9994663983

Registered Email

igac@rcw. ac.in

Alternate Email

hod- conput er @rcw. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. srcw. ac. i n/ pdf / AQAR_SRCW
_2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. srcw. ac. i n/ pdf/academ c-
cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2. 44 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 05- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar Meeting of | QAC

01-Cct-2019 16



https://www.srcw.ac.in/pdf/AQAR_SRCW_2018-2019.pdf
https://www.srcw.ac.in/pdf/AQAR_SRCW_2018-2019.pdf
https://www.srcw.ac.in/pdf/academic-calendar.pdf
https://www.srcw.ac.in/pdf/academic-calendar.pdf

1

Subm ssi on of AQAR 13- Sep- 2019 97
1

| SO Audi t 12- Dec- 2019 120
1

Faculty | nduction 06- Jun- 2019 11

Pr ogr amre 2

FDP- 1 ncul cating Val ues in 10-Jun-2019 85

H gher Educati on 1

FDP- ERP for Effective 11-Jun-2019 53

Teachi ng Learning Process 1

FDP- E- cont ent Devel opnent 12- Jun- 2019 63
1

FDP- Best Practices in 13-Jun- 2019 74

Academ cs, Teachi ng, 1

Learni ng and Research

FDP- Onl i ne Teachi ng Tool s 14- Jun- 2019 59

Desi gn Thi nki ng 1

FDP - Stress Managenent 15-Jun- 2019 68
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Canp

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr.K. Chitra, & | Major Project |ICSSR - | MPRESS 2019 1000000
Dr. D. Jayant hi 2
Dr.Rani . V. G Maj or Project |[ICSSR - | MPRESS 2019 600000
Dr.S. Srividhya 2
Dr.S. Vijayal aks | Maj or Project |[ICSSR - | MPRESS 2019 1000000
hmi 2
Dr..G M nor Project |[ICSSR - | MPRESS 2019 300000
Sat yavat hy 1
Dr. Mekal a. M [Student Project TNSCST 2020 7500
3
Dr . Thamar ai St udent Proj ect TNSCST 2020 7000
Sel vi 3
M's. G Ceetha |Entrepreneueneu DST - N MAT 2019 60000
rshi p Awar ness 1

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes




Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Participation in NNRF, ARIIA Al SHE |India Today Survey ¢ Organi zed Faculty
Devel opnent Programme ¢ Strengthened Research — Received funding assistance for
Rs. 29 | akhs and increased publications in Scopus UGC approved journals. « |SO
9001: 2015 Audit was conducted ¢ Devel oped policy docunents for all the activities
in the institution.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To offer the certificate courses to 23 certificate courses were of fered.
students for acquiring entrepreneurship|1890 students were benefitted.
|/ enployability skills.

To participate in the NIRF and ot her "Participated in NIRF, ARII|A ranking,
Ranki ng by various nagazi nes and i ndi a today NDRA Survey, Wek nagazi ne
agenci es. etc. Ranked anbng Top 50 Science

Col I eges in THE WEEK HANSA RESEARCH
SURVEY 2020.+ Top 100 -150 bang anong
1000+ colleges in the Arts & Science
category NIRF 2019 — MHRD. < India
Today- The Best Colleges in India 2019
36th rank - BCA Category, 46th rank-
BBA Cat egory, 51st rank- Science
Cat egory, 86th rank - Commerce Category

To notivate final year Under G aduate 243 students have undertaken
and Post Graduate students to undertake |projects/field work/ internship
field projects and internships.

To encourage faculty to beconme nmenbers |70 faculty nmenbers are nenbers in
in academ ¢ and professional bodies. academ c and eval uation in bharathiar
uni versity. 44 faculty nenbers are



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6470_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6470_Minutes.pdf

nmenbers in Professional bodies.

To assess the learning levels of the
students after admi ssion, on-line
concept level test will be conducted &

Onli ne concept |evel test was conducted
to assess the learning levels of the
students. Organi zed Bridge course. 612

doct or al obtai n research

gui deshi p

progr anmes;

organi ze special programme for slow & students were benefitted.
advanced | ear ners.
To notivate faculty to enrol /conplete |11 faculty menbers conpl eted PhD during

2019- 20.

To notivate the faculty to submit the
research proposals to fundi ng agencies
& obtain nore research funds.

Faculty nmenbers submitted proposals for
the anmobunt of Rs. 1,41, 50,499. Received
research grants for Rs.29 | akhs from

| CSSR and received Rs. 1, 64,500 for

ot her grants.

To provide seed funding assistance to
faculty nmenbers for pronoting research
cul ture.

G ven seed fundi ng assi stance
Rs.97,000/- to the faculty nmenbers and
students for their research projects.

To notivate faculty nenbers & research
scholars to publish research papers in
SCOPUS i ndexed journal, Wb of Science
etc..

Resear ch publications in Scopus and UGC
approved journals has been increased 94
UGC, 28 Scopus indexed journals and
publ i shed 10 books wi th | SBN nunber

To notivate the students to devel op

i nnovative projects & to participate in
hackat hon through institution

i nnovati on cell

11 teans participated in Smart India
Hackat hon 2020. One team from

m crobiology is selected for final
teans participated in hackathon
organi zed by Sree Sarasvat hy Thi agaraj a
col l ege and one team won second prize

wi th cash award.

12

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Executive Conmittee 17-Jun-2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- Feb- 2020
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6470_Quality.xls

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managerent Information Systemis Wb
based application with various types of
User Interface (U) and Rol e based
Application. The Col |l ege Managenent
System (CMS) is customi zed to neet the
requi rements of SRCW The application
of fers various nodul es to support
Campus Managenent, Academ c Managenent,
Admi ssi on Managenent, Student
Managenent, Staff Managenent, Payrol
Managerent, Fees Managenent, Adnin
Control, Learning Managenent System e
Abl e to Access, Control the
institutional activities Like Adm ssion
Details, Students information, Staff
Details, Fees collection details,
Academ ¢ progress from anywhere through
PC/ Mobile/ Tablet ¢ Automated and
qui ck report generation ¢ Conplete

dat abase of staff both Teachi ng and
Nont eaching is maintained in MS.
Details about Faculty achievenments |ike
publ i cations, Conferences, Sem nars,
Faculty Devel opnment Prograns, Patents,
Research projects are upl oaded -

Aut omat ed student attendance, interna
mar ks and Conti nuous | nternal Mark
Assessnment reports are generated o Easy
managenent of marks and grades e

Ti metabl e creation in advance ¢ Access
to a forumcomon to students and staff
e Study Material Upload ¢ Attendance of
staff nenbers is registered with

Bi ometric thunb inpressions and

mai nt ai ned through MS. Staff nenbers
can apply |l eave and perm ssion through
online and HODs can approve them
online. Salary Cal cul ati on based on
Leave, LOP, Perm ssion is automated in
M S and Pay slip report is generated.
Enpl oyee Mont hly Attendance Report can
be taken fromMS ¢ Students can access
to attendance, tinetable, marks,

grades, exam nation schedule, college
events and holidays ¢ Students can
downl oad Study nmaterials, upload the
assignnents and Online test is
conduct ed through Mobile application. e
Students can give their feedback about
their subject staff through Mbile
phone using MS. « Students can pay the
col |l ege fee through Col |l ege Managenent
System ¢ Circulars are uploaded in CVS
for instant reachable, ¢ Students can
apply for Bonafide Certificate via CWVS.
e Hostel Managenent systemis

i npl emented for Hostel, The students




profil e regarding basic details al ong
wi th contact nunber, photo is
integrated with bulk SM5 service for
checkin and checkout, The attendance is
linked with bionetric and report are
generated four tinmes per day.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sri Ranmakrishna College of Arts & Science for Wonen is affiliated to Bharathiar
Uni versity, Coinbatore. The College follows the curriculumand CBCS as
prescribed by Bharathiar University. | QAC franmes the acadenic cal endar based on
the schedul e received fromthe Bharathiar University. Effective Curricul um
delivery is ensured through a systenmatic planned Process. The sanme is expl ai ned
bel ow. The course allocation for the Faculty is carried out by the Head of
Departnent after the detailed discussion in the faculty neeting. The subject
al l ocation is done based on the experience, expertise and the Faculty interest.
Subsequently a detailed | esson plan is prepared for each subject well ahead
before the comencenent of classes. The | esson plan highlights the objectives
of the session, deliverables, references and the teachi ng nmethodol ogy. The
| esson plan is approved by the Head of Departnent and the sane is shared with
t he students through Google C assroom For effective delivery in the
classroons, different student centric teaching strategies such as Lecture
met hods, participative |earning, experiential |earning and problem solving are
adopted by the faculty. In addition textbooks, reference books, equipnent,
charts, LCD projectors, Google Classroom and nenbership in | NFLI BNET are
provided to the teachers and students. Apart fromthe classroom session, Guest
Lecture, Sem nars, Wrkshops, Industry Interactions, Industrial visits and
Techni cal sessions are also conducted to ensure the delivery of the course
content and to inpart practical know edge. Acadeni c cal endar includes a
conti nuous assessnent schedule and the sane is meticul ously followed.

Conti nuous assessnent is done through internal tests, assignnents etc., The
tentative dates of acadenmic activities such as coll ege reopening, sending of
exam commencenent etc., is received in advance from Bharathiar University.
Based on this, | QAC prepares an academ ¢ cal endar for every senester.
Continuous Internal Assessnment results are anal ysed and are al so revi ewed by
the HOD and Principal. Corrective and Preventive actions are charted out by the
faculty wherever needed and inplenented. The student’s performance in the
conti nuous assessnent exans are also discussed in the Cass conmttee neeting.
As per the University norns, Practical Exam nations are conducted and the marks
are awarded based on the criteria given by the University. Renedial teaching is
arranged for slow | earners and additional activities are provided for advanced
| earners. The college has a nentor systemto nonitor the overall perfornance of
the students and solve their difficulties. Feedback from Faculty, Students,
Al ummi, Enpl oyers and Academnic Peers are collected to ensure the effectiveness
of curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship




Dat a
Anal ytics
Usi ng Ms

Excel

Capi t al
Mar ket s

Fi nanci al
Li teracy

Dat a
Sci ence and
Bi g Data
Anal ytics

Cloud Infr
astructure
and Services

Pyt hon
Pr ogrami ng

Di gital
Desi gn and
Ani mat i on

Nutrition
and
Dietetics

Bio
Separation
Techni ques

Dat a
Anal ytics
Usi ng Ms

Excel

Self and C
omuni cati ve
Skills

HACCP

Separ ati on
Techni ques

Organi ¢
Far m ng

Mol ecul ar
and Chronmat o
gr aphy
Techni ques

Dat a
Sci ence and
Bi g Data
Anal ytics

Nuneri ca
Aptitude

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

30/ 01/ 2020

03/ 02/ 2020

20/ 07/ 2019

28/ 11/ 2019

01/12/ 2019

10/ 02/ 2020

20/ 07/ 2019

06/ 09/ 2019

29/ 01/ 2020

08/ 02/ 2020

20/ 07/ 2019

25/ 05/ 2020

13/ 02/ 2020

20/ 07/ 2019

10/ 02/ 2020

09/ 12/ 2019

20/ 07/ 2019

40

40

40

40

40

30

30

30

30

30

30

30

30

30

30

40

30

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi
ity and Entr
epreneurship

Enpl oyabi

ity

Enpl oyabi

ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Life Skil

Enpl oyabi
ity
Enpl oyabi
ity
Enpl oyabi |
ity
Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes




STEP Ni |
RAI SE Ni |
Cont ent Ni |
Witing
Et hi cal Ni |
Val ues
Yoga for Ni |
Human

Excel | ence

Conmmuni cat Ni |
i on and
Aptitude

Skills

Enpl oyabi | Ni |
ity Skill
Devel opnent
Tr ai ni ng
Program

Bol Chal Ni |
Hi ndi

07/ 08/ 2019 40

20/ 07/ 2019 30
20/ 08/ 2019 35
20/ 07/ 2019 30
20/ 07/ 2019 30
10/ 06/ 2019 80
03/ 01/ 2020 35
27/ 07/ 2019 30

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Life Skill Yes

Life Skill Yes

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

Enpl oyabi | Yes
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1890

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MCom

Conput er Application

16



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6470_Program_introduced_1605864896.xlsx

BBM Conput er Application 43
BBA Busi ness Process 34
Managenent
BCom Conmrer ce 5
BCom Conput er Application 6
BCom Pr of essi onal Accounti ng 9
BSc Bi ochem stry 49
VBC Bi ochemi stry 20
BSc M cr obi ol ogy 45
VBC M cr obi ol ogy 36
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1.4. Student Feedback Student feedback is designed with suitable factors
related to curriculumand collected fromthe students to evaluate their
perspective towards the curriculumdesigned by the affiliating university.
Factors |ike course outcones, application know edge, Updation of contents,
enployability skills and tine taken to conplete the syllabi are anal ysed.
Teacher’ s Feedback The faculty fromthe institution provides feedback on
curriculumtaught by themwhich is offered by the affiliating university. The
f eedback wei ghs diverse factors related curriculum delivery, updation in the
syllabus and its applicability to the current trends. Al umi Feedback Al umi
pl aced i n reputed organi sati ons and successful entrepreneurs are invited to the
coll ege as resource person to deliver guest |ectures, notivational sessions,
and entrepreneurship canps and for the Annual Al ummi Meet. During that tine
feedback on curriculumis collected and anal ysed at the end of the year. The
col l ected feedback on curriculumhelps the institution to analyse the factors
which lack during their tenure of study and will help the present student
community for their career assignments and advancenents. Enpl oyer Feedback
Recruiters fromdifferent corporates visit on and off canpus for placenent
drives. It is inportant to know the requisite of an enployer to whomthe
student will ultimtely work for. This feedback anal yses the expectations of
the enpl oyer about the curriculumtaught which bridges the gap between academ a
and industry. Analysis and Action taken The coll ected feedback been carefully
anal ysed and the required actions based on stakehol ders report follow ng

actions were taken: - Representation to Board of Studies(BoS) for Updation of
curriculum - Conduct of sessions by invited experts. - Industry internship -
Technical training - Soft skill training

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 60 94 37
Literature
BSc Mat hs 60 77 44
BSc Conmput er 60 144 59
Sci ence
BCA Comput er 60 75 58
Application
BSc I nformation 60 86 59
Technol ogy
MSc Comput er 30 27 24
Sci ence
MPhi | Conput er 40 3 3
Sci ence
PhD or DPhi | Conmput er 2 2 2
Sci ence
BCom Commer ce 60 234 60
BCom Conmput er 60 151 60
Appl i cation
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 634 93 96 Nill 96

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
96 96 4 24 7 14

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every student is allocated with a faculty mentor (1:30) who takes care of the academic and overall development
of the student during the 3rd years of their stay in the college and beyond through alumni interaction. The faculty
meets the ward in regular intervals and discuss the progress made by the student in curricular, co-curricular and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6470_Demand_ratio_1607917046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6470_ict_tools_1609234376.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6470_e_resource_1609234381.xlsx

monitored and documented.

extracurricular activities apart from any other specific issues faced by the students. The mentee’s progress is

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1949

96

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

99

85

14

11

44

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. K Chitra Pri nci pal Top 20
I nfluential Wnen
Eduators in Tani |
Nadu, The Acadenic
Counci | of ulLektz
2019 M's. Geet hamani Assi st ant I ndi a
Pr of essor | ndependence Award
- International
Associ ati on of
Resear ch
Devel opnent
Organi zati on
2019 Dr. M Mekal a Associ at e Best Wbnen
Pr of essor Sci entist, Novel
Research Acadeny,
Puducherry, I ndi a
2019 Dr.V.Ni rmal a Associ at e Per asi riya Manmani
Pr of essor Awar d, Kavi nan
Pat hi pagam
2019 Dr. N. Deepa Assi st ant Ti rupur Sakt hi
Pr of essor Awar d, Ti rupur
Kal ai |1 akiya
Per umandr am
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

21F , English

\

26/ 09/ 2020

15/ 10/ 2020




BSc 22A , WMaths Vi 26/ 09/ 2020 15/ 10/ 2020
BSc 22K , Vi 25/ 09/ 2020 15/ 10/ 2020
Conput er
Sci ence
BCA 22J, Conputer Vi 23/ 09/ 2020 15/ 10/ 2020
Application
BSc 26J, Vi 24/ 09/ 2020 15/ 10/ 2020
I nf ormati on
Technol ogy
BCom 2AA, Comrer ce Vi 25/ 09/ 2020 15/ 10/ 2020
BCom 2AC, Conputer Vi 29/ 09/ 2020 15/ 10/ 2020
Application
BCom 2AK, Vi 29/ 09/ 2020 15/ 10/ 2020
Pr of essi onal
Accounti ng
MCom 3CA, Computer IV 26/ 09/ 2020 15/ 10/ 2020
Application
BSc 22L, Vi 25/ 09/ 2020 15/ 10/ 2020
M cr obi ol ogy
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college is affiliated to Bharathiar University and the Internal Eval uation
systemis prescribed by the Bharathiar University. The institution follows the
gui delines of the University. The Continuous Internal Evaluations include
internal tests, nodel exam and assignnents. In the assignnment conponent, the
col | ege has encouraged the students to conplete a self |earning programe under
Massi ve Open Online Course as a special initiative of our institution. The
students conplete a m ninum of one course as a part of this initiative.
Conti nuous I nternal Exam nation has been centralised. Sone of the exam nation
reforns include: 1. Standardi sed question paper format is followed for the
internal and nodel 2. Questions in the question paper include the outcone
addressed. 3. Answer keys with mark allocation are prepared and published in
the notice board inmediately after the internal and nodel tests. 4. Online
exam nation is introduced. 5. New system of codification has been introduced
for answer books. The results of the internal and nodel tests are analysed to
plan for renedial action for slow | earners.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar is prepared well in advance for the entire year and
publ i shed every senester. It consists of dates for comencenent of classes for
conserved senesters, dates for commencenent of internal tests, nodel exam
hol i days, total nunmber of working days etc. Academ c calendar is strictly
adhered for the conduct of Exam nations and other related matters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. srcw. ac.in/pdf/LO pdf

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6470_Evaluation_1612498869.xlsx
https://www.srcw.ac.in/pdf/LO.pdf

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2AC BCom Comput er 58 58 100
Application
22A BCom Comrer ce 56 56 100
MCSC WPhi | Conput er 6 6 100
Sci ence
38M MCA Conput er 13 13 100
Application
32K MSc Comput er 10 10 100
Sci ence
26J BSc 26 26 100
| nf or mati on
Technol ogy
227 BCA Comput er 41 41 100
Application
22K BSc Conmput er 54 54 100
Sci ence
22A BSc Mat hs 52 52 100
21F BA Engl i sh 52 52 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://denpl. srcw. ac.in/wp-content/upl oads/ 2020/ criterial new 2-7. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 365 Sri 92000 27374
Ramakri shna
Col l ege of Arts
Sci ence for
Wnen,
Coi nbat ore
Nill 365 TNSCST 14500 14500
Nill 730 | CSSR- 2600000 1040000
| MPRESS
Nill 365 | CSSR 300000 120000
View File

3.2 —Innovation Ecosystem



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6470_Pass_percentage_1605939145.xlsx
https://demo1.srcw.ac.in/wp-content/uploads/2020/criteria/new_2-7.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6470_Research_Fund_1609321165.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Cor por at e expectations
from GenZz

Conput er Sci ence

24/ 07/ 2019

Synmbi oz 19 I nnovation
consortium Techni cal
Sessi on

Depart ment of
M cr obi ol ogy Bi ochem stry

11/ 10/ 2019

Synmbi oz 19 | nnovation
consortium Laboratory
Accreditation

Depart ment of
M cr obi ol ogy Bi ochem stry

11/ 10/ 2019

Good Manuf act uri ng
Laboratory Practices

M cr obi ol ogy

07/ 11/ 2019

I ndustrial expectations
current trends in
Bi ochemi stry

Bi ochemistry

06/ 03/ 2020

I nnovati ve Prospects
Technol ogi cal
Devel opnents in
Bi osci ence - |nnovative
techni ques for waste
managenent

Depart nment of
Bi ochemi stry M crobi ol ogy

15/ 02/ 2020

I nnovati ve Prospects
Technol ogi cal
Devel opnents in
Bi osci ence- Data
Anal ytics for Health Care

Depart nent of
Bi ochemi stry M crobi ol ogy

15/ 02/ 2020

I nnovati ve Prospects
Technol ogi cal
Devel opnents in
Bi osci ence- DNA Profiling
in Forensic Science

Depart ment of
Bi ochemi stry M crobi ol ogy

15/ 02/ 2020

Li fe Savi ng Vacci nes

Bi ochemi stry

30/ 10/ 2019

Wor kshop - Techniques in
nol ecul ar bi ol ogy

Bi ochemi stry

04/ 02/ 2020

Academ ¢ and Life Science
I ndustry Ligation

Bi ochemi stry

06/ 01/ 2020

Future of BPS Managenent 01/ 02/ 2020
Unlimted Possibilities Managemnent 03/ 02/ 2020
Enotional Intelligence Management 10/ 02/ 2020

Interaction with HR Managenent 26/ 02/ 2020
Expert
Car eer CQui dance M cr obi ol ogy 25/ 07/ 2019

Web Technol ogi es usi ng
U/ UX Tool s

Conput er Sci ence

30/ 08/ 2019

Roboti cs Expert Systens

Conput er Sci ence

04/ 01/ 2020

Sessi on on “Stock
Tradi ng”

Commer ce

03/ 07/ 2019




Car eer Cui dance Program Conmer ce 04/ 07/ 2019
on Professional Career
options in Conmerce”
Moti vational Series Conmrer ce 26/ 07/ 2019
—l”"Fromordinary to
Ext raordi nary”
Wor kshop on “ Busi ness Conmmer ce 08/ 08/ 2019
Intelligence and Data
Anal ytics using Exce
365”
Motivational Series —II Conmer ce 29/ 08/ 2019
"Fromordinary to
Extraordi nary”
Al ummi interaction on Conmer ce 30/ 08/ 2019
“Enpl oyability Skills
Moti vati onal Series Conmer ce 25/ 09/ 2019
=l I'1"Fromordinary to
Ext raordi nary”
Techni cal Session on Conmer ce 27/ 09/ 2019
“Accounti ng Packages — An
Overvi ew
Sem nar on “Busi ness Conmer ce 06/ 01/ 2020
Anal yti cs”
Cor porate | nhouse Conmer ce 03/ 02/ 2020
Trai ning - Annanal i
Capital Services Pvt
Ltd.,
| ndustry I nmersion in Conmer ce 03/ 02/ 2020
Annameal i Capital Services
Pvt Ltd.,
Senminar on “ Start-ups Conmer ce 17/ 02/ 2020
Strat egi si ng”
Mot i vational Series |V- Conmer ce 24/ 02/ 2020
Social Intelligence
Busi ness — I T Alignnent Managenent 20/ 07/ 2019
Desi gn Thi nki ng Managenent 24/ 07/ 2019
Gender Equity Managenent 26/ 08/ 2019
Content Witing Managenent 12/ 09/ 2019
HR Expert talk Managenent 30/ 09/ 2019
Vi deo Conferencing - Managenent 10/ 10/ 2019
Doi ng Busi ness i n ASEAN
Sessi on on Managi ng Managenent 12/ 12/ 2019
Newage wor kforce m x
Enmerging Trends in Managenent 07/ 01/ 2020

Busi ness and Managenent

Intell ectual Property
Rights and Art of Thesis
Witing

Resear ch Devel opnent Cel

16/ 07/ 2019




Session on Entrepreneur- |Research Devel opnment Cell 30/ 09/ 2019
A Charm or Pain
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Tirth (Dip To Manovi na. M Pr DBT (d obal 21/11/ 2019 Tirth (Dip To
Dri nk) i yadhar shini . P Bi o I ndia) Dri nk)
Tech festival | shwarya. N Sree 14/ 02/ 2020 Tech festival
2020 Ten hours Pavithra. M Sar aswat hi 2020 Ten hours
hackat hon Sushmitha. M Thyagar aj a hackat hon
Ni vet ha. N Col | ege,
Pol | achi
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni |l
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 9 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

BBA 1

Conmmer ce 5

Mat hs 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Engl i sh 8 0
I nt ernati onal Commer ce 28 4
Nat i onal Commer ce 1 5
I nt ernati onal Bi ochemi stry 3 6
I nt er nati onal M cr obi ol ogy 4 2
I nt er nati onal BBA 5 0
I nt ernati onal Mat hemat i cs 3 0
I nt ernati onal Tami | 5 0
I nt er nati onal Conput er Sci ence 53 3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year




Department

Number of Publication

Conput er

Sci ence

92

BBA

5

Tam |

— Conference Proceedi ng/ Books

18

Tam |

— Book Publ i shed

Mat hemat i cs

M cr obi ol ogy

Bi ochemi stry

Commer ce

Engl i sh

Nl W]IF]IFP]IRFP]®W

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nil I Nl 2020 Nl Ni Il Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A Dr. V. Gok The Inte 2019 6 Ni Tl Sri Rama
pragmati c ila rnati onal kri shna
study on o Jour nal of Col | ege of
rgani zatio Anal yti cal Arts
nal and Experi Sci ence
i nnovati on nment al for Wnen
and Model
creativity Anal ysi s
t hrough HR
practices
New Dr. V. See The Inte 2020 6 Nl Sri Rama
| nvest nent t ha rnati onal kri shna
Al ternativ Journal O Col | ege of
es — An Anal yti cal Arts
Overvi ew And Experi Sci ence
nment al for Wnen
Modal
Anal ysi s,
MR- CFRVM A. Shanmnu Jour nal 2019 6 Ni |l Sri Rama
ACO Wth [gapriyaDr. o kri shna
Feature N. Taj uni sh | Advanced Col | ege of
Sel ection a Research Arts
For In Sci ence
Efficient Dynanmi cal for Wonmen
Dat a And



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6470_Bibliometrics_1605153204.xlsx

M ni ng By Contr ol
Mbonot oni ¢ System
Constrai nt
S
K. Ket zi a I nt er nat 2019 Ni |l Sri Rama
Accessing |[l]jebaseeli i onal krishna

Dynam c Dr.V.G Ran |Journal O Col | ege of

Heal th i Recent Arts

Recor ds Technol ogy Sci ence

Usi ng K- And Engi ne for Wonen

Vert ex ering

Sear ch (1 IJRTE)

Schene

Model
Towar ds Hi
erar chi cal

Users Mod
Qbscure
Servers
Schemat i K. Ket zi a I nt er nat 2019 Nill Sri Rama
zi ng | j ebaseel i i onal krishna
I nsured Dr.V.G Ran |Journal O Col | ege of
Heal t hcare i I nnovati ve Arts
Dossi ers Technol ogy Sci ence
In doud And for Wonen

Usi ng Expl ori ng

Bl ockadi ng Engi neerin
Maneuver g (1IJITEE)

Sequence A

mplificati

on ( BMBA)

Ci pher Ashni t a. I nt er nat 2019 Nill Sri Rama

Text A C i onal kri shna

Pol i cy Yam ni, C. |Journal O Col | ege of
Attribute Recent Arts

Based Technol ogy Sci ence
Encryption And Engi ne for Wonen

( Cp- Abe) ering

Usi ng
Conceal ed
Policy In

Publ i c
d oud
M Manoj I nt er nat 2020 Ni |l Sri Rama
Ransomwar e |Dr. Rani . V. i onal krishna
Aut omati c G Jour nal of Col | ege of
Dat a Recog Recent Arts
nition Technol ogy Sci ence
Tool using and Engi ne for Wonmen
SRANSAC ering
(1 IRTE)

Onli ne Dr. Rani . Agaeum 2020 Nill Sri Rama
Education (V.G Dr. Sri Jour nal krishna
Lever ages vi dhya Col | ege of
in Indian Arts

Hi gher Sci ence




Educati on

for Wonmen
Bef ore
Covi D 19
Exponent Ashni t a. I nt er nat 2019 6 Nill Sri Rama
ial G pher A C i onal krishna
Based Yam ni, C |Journal of Col | ege of
Conceal ed S Arts
Policy In Scientific Sci ence
CP- Abe For Technol ogy for Wonen
Trust ed Resear ch
Cl oud Envi
ronnent
Noi se Usha. M I nt er nat 2019 6 Nill Sri Ranma
and Echo Dr. L. i onal krishna
Awar e Sankar i Jour nal of Col | ege of
Accurate Recent Arts
Dysarthria Technol ogy Sci ence
Speech Rec and Engi ne for Wnen
ognition ering
Model (1 IRTE)
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 53 114 35 10
nar s/ Wor kshops
Present ed 76 85 2 4
paper s
Resour ce 3 4 5 19
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Papanayakanpal ayam
M ddl e School

activities activities
Post ers on SRCW NSS Uni t 2 50
t echni ques for SRCW Eco C ub
Wast e di sposal Thondanut hur Grls
H gher Secondary
school
Campus cl eani ng SRCW NSS Uni t 2 50
in Governnent Boys SRCW Eco C ub
H gher Secondary
School Si ddhapudur
“Plastic SRCW NSS Uni t 2 50
El i m nation SRCW Eco C ub
Canmpai gn”



https://assessmentonline.naac.gov.in/public/Postacc/Index/6470_Index_1605154837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6470_Faculty_participation_1605155117.xlsx

Digital India Thondanut hur 2 60
CGovt. Hi gher
Secondary School .
Fi nanci al Avar anpal ayam 2 40
Li teracy -Public
Worl d Di abet es Bi ochemi stry 2 55
day - Diabetes Departnent Sri
awar eness sem nar Ranmakri shna
and Screening test Hospi t al
Medi cal canp Bi ochem stry 5 15
M cro Bi ol ogy
Depart ment
PoshanMaa- NSS SRCW NSS UNI T 2 50
Action Plan at Jointly Organised
Har i puram SRCW Heal t h Cl ub
PoshanMaa- NSS SRCWNSS UNIT O 2 50
Action Pl an- Jointly Organi zed
Session on Ohesity SRCW Heal t h Cl ub
(besity screening SRCW Heal th Cl ub 1 50
canp

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Val uabl e
Contri bution
towards the Society
t hrough t he NSS
Activities

Award for NSS

Uni t

Rotary C ub of
Thondanut hur

50

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS SRCW NSS Uni t 1 50
SNR Trust Pl ant ati on
Sirut hul i Swachhat a
Activities
NSS SRCW NSS Uni t 1 50
Bhar at hi yar Pl ant ati on
Uni versity Swachhat a
Activities
VEC Worren Happy child 2 50
Enmpower nent pr oj ect
Cell Aram
Foundat i on
Charitable
Tr ust



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6470_Extension_1605156556.xlsx

NSS

SRCWNSS UNI T Swachh Bhar at
SRCW ECO d ub Sumer
I nt ernship
10Team
(50Hour s)

110

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Digital literacy Students — 40 10, 000/ - (Rel i ance 14
(100 hours) (Engl i sh, wi th I CT acadeny)
Bi ochem stry,
Mat hs,
M cr obi ol ogy)
Conput er sci ence
Trai ni ng Students — 50 Ni | 1
notivating the ( BBA)
students to work in
| eader ship rol es-
sel f devel oprent,
skill building,
comunity service
and nation buil ding
Internship to St udent s- 14 ( BBA) Ni | 3
bri dge the skill
gap and nake them
i ndustry ready
I nternship St udent s-4 (BBA) Ni | 4
St udent exchange Faculty — 4 (CS, Ni | 1

program research
col | aborati on,
sharing of
resources for
i nternati ona
educati on of
students, short
term
extracurricul ar
student visits

Commer ce, Engli sh)

No file upl oaded.

f

acilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Know edge Yl
Sharing - VIl
I nspire

I nspire
Series

Young
I ndi ans Yuva
W ng

25/ 07/ 2019

25/ 07/ 2019




Series
I nternship I nt ernship El ectronic 24/ 02/ 2020 28/ 02/ 2020 6
Si gnal s
Controls
Coi nbat or e
Guest Guest 01/ 02/ 2020 01/ 02/ 2020 6
Lecture Lecture Qui nt essence
Busi ness
Sol uti ons
Servi ces
I nternship Fl ow Li nk 17/ 12/ 2019 20/ 12/ 2019 4
Experiential | Systens (P)
Lear ni ng Ltd
Guest Guest Annarmel ai 03/ 07/ 2019 03/ 07/ 2019 182
Lecture Lecture Capi t al
servi ces
I nternship Ski Il Annanal ai 03/ 02/ 2020 08/ 02/ 2020 29
based Capita
certificate |services Pvt
programe on Ltd.,
St ock
Tradi ng
Mor al Mor al VI TAE inte 25/ 09/ 2019 25/ 09/ 2019 151
Intelligence [Intelligence rnati onal
Accounti ng
Services p
Ltd
Guest Per sonal VI TAE inte 29/ 08/ 2019 29/ 08/ 2019 157
Lecture Conpet ency rnati ona
Accounti ng
Services p
Ltd
Guest From VI TAE inte 26/ 07/ 2019 26/ 07/ 2019 157
Lecture ordinary to rnati onal
Extra Accounti ng
ordi nary Services p
Ltd
Car eer Car eer VI TAE inte 04/ 07/ 2019 04/ 07/ 2019 114
gui dance gui dance rnati onal
Pr ogr amre Pr ogr amre Accounti ng
Services p
Ltd

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

| CT acadeny

03/ 07/ 2019

DACM Conf er ence

650

| CT acadeny

03/ 07/ 2019

New | ndi a
Lear nat hon 2020

287



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6470_Linkages_1608610896.xlsx

| CT acadeny 03/ 07/ 2019 Digital Literacy 40
Yout h Tal k
Conf eder ati on of 11/07/ 2019 Talk with CEO 50
I ndi an | ndustry-Yi
Qui nt essence 25/ 07/ 2019 Pl acenent 44
Busi ness Sol uti ons
services
Qui nt essence 25/ 07/ 2019 Guest Lecture 66
Busi ness Sol utions
services
Fl ow Li nk Systens 26/ 07/ 2019 I ndustrial Visit 42
(P) Ltd
Fl ow Li nk Systens 26/ 07/ 2019 I nternship 4
(P) Ltd
Asia Pacific 04/ 10/ 2019 At t ended 4
Uni versity of I nt er nati onal
t echnol ogy and conference
i nnovati on, Kual a
Lunpur, Mal aysi a
I gnite acadeny, F, 27/ 11/ 2019 Engl i sh Techni cal 96
Springfield Rivera, trai ni ng progranme
Pattinam tter
road, Ondi pudur,
Coi mbat ore

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6325000

6055596

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Classroons with W-Fi OR LAN Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6470_MoU_1608793464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6470_augmentation_details_1599639317.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Col | ege Ful l'y 7.8.1 2017
Managenent System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21096 5350156 634 199238 21730 5549394
Books
2035 1958358 Nill Nill 2035 1958358
Ref erence
Books
Journal s 74 215402 Nill Nill 74 215402
e- 11 37300 11 37300 22 74600
Journal s
CD & 1621 Nill 19 Nill 1640 Nill
Vi deo
Weedi ng 45 5560 Nill Nill 45 5560
(hard &
soft)
O hers(s 9 17985 Nill Nill 9 17985
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 347 268 25 0 32 5 0 25
g
Added 3 0 15 0 0 0 0 4
Tot al 350 268 40 0 32 5 0 29
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/Library/6470_Library_1599639718.xlsx

Ni |

Nill

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

332000

342895

7125000

7121936

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

Nill

https://www.srcw.ac.in/pdf/procedure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Al ummi 14 140000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 0 Nill 0
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Renedi al coachi ng

13/ 08/ 2019

766

Sri Ramakri shna
Col l ege of Arts
Sci ence for Wnen

Language | ab

09/ 08/ 2019

1218

Oell
Technosyst ens
(I'ndia) Pvt.Ltd.BCG
Tower, Seaport
Ai r port
Road, Cochi n.

English - STEP

16/ 08/ 2019

727

STEP — The Hi ndu
No :19 20 ,LIC
Road, Coi nbat or e.

Bri dge courses

05/ 07/ 2019

612

Sri Ramakri shna
Col l ege of Arts
Sci ence for Wnen

Yoga

21/ 06/ 2019

1156

Sri Ramakri shna
Col l ege of Arts
Sci ence for Wnen



https://www.srcw.ac.in/pdf/procedure.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6470_Scholarships_1608632309.xlsx

Kayakal pa Yoga 20/ 08/ 2019 655 Sri Ranmakri shna
Col l ege of Arts

Sci ence for Wonen
Per sonal 24/ 06/ 2019 190 M's. N ranj ana

Counsel I'i ng Pr abhu,
Psychol ogi st .

Ment ori ng 12/ 07/ 2019 1945 Sri Ramakri shna
Col l ege of Arts

Sci ence for Wonen

Qut bound Tr ai ni ng 21/ 06/ 2019 543 Br eakThr ough, 11/ 1

6, Chi nna Janbu
Kandi, Anai katti, Co
i mhatore — 641108.

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Ni Il Ni I Nill Nill Ni |l
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
192 44 I nf osys 114 5
Qui nt essence BPM
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Nill Nill Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6470_Guidance_1606473988.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6470_Placement_1604655976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6470_Progression_1605951797.xlsx

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill

TOFEL Nill

Civil Services Nill
Any O her Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Shrest ha Juni or 2019 Institution Level 120
Sports Day Institution Level 584
Col | ege Day Institution Level 56
Pongal Cel ebrati on Institution Level 200
Onam Cel ebrati on Institution Level 65

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal 1 Nl R. Parni t
Nat i onal 182630539 har aj
Level
Si | anbam C
hanpi onshi
p, Coi nbat
ore- Gold,
Silver,
Bronze
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

he Students’ Union of Sri Ramekrishna College of Arts and Science for Wnen
provides a platformto students to groomtheir |eadership qualities. The
Students’ Union consists of student representatives who serve in the capacity
of Chairperson, Vice Chairperson, Secretary, Joint Secretary and Treasurer. The
uni on representatives are duly elected by all students in a denocratic way. The
student union office bearers assune office in the investiture cerenpbny as part
of the inaugural function of the Students’ Union. The office bearers and the




menbers of the Students’ Union actively engage thensel ves in organizing the
year-round activities, progranmes and common functions in the coll ege. Every
departnent has its own departnental association which |ooks after co-curricul ar
activities in addition to those of the curriculum Student office bearers are
el ected to organi ze the departmental events. Apart from organizing functions,
they al so assist in the conduct of regular seninar/workshops to enrich the
know edge and new perspectives/career options in their subject. These
associ ations work in coordination with the convener. They al so conduct
departnent level inter college functions to interact with students of other
col l eges. Em nent speakers from other universities and institutions are al so
invited during these events. The coll ege has a nunber of vibrant conmttees and
clubs | ead by students and guided by faculty. The various conmttees, clubs and
cells through which the student |eaders actively represent and participate are
Col I ege union, Class Conmittee, Cultural Commttee, Discipline Committee,
Hostel Conmttee, Internal Conplaints Committee, Departnent Associations, Misic
Club, Health Cub, Artistic O ub, Photography C ub, Career Guidance and Hi gher
Education Cell, Wonen Enpowernent Cell, Entrepreneur Devel opnent Cell
I nnovation Club and Sports C ub. These Clubs give platformto the students to
nurture their | eadership skills/passion and prepare thenselves for different
conpetitions. The Coll ege al so has a devoted NSS, YRC and RRC to pronote
successful engagenent of students in community life and support students growth
and devel opnent into well-rounded citizens of the future.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Sri Ranekrishna College of Arts and Science for Wnen
(AASRCW is formed as per the regul ations of Tami| Nadu Societies Registration
Act 1975 (Reg No: 271/ 2014) and registered on August 14, 2014. AASRCWains in
fostering the bond between the alumi and Alma matter. The associ ati on provides
avenues for all graduates to offer a broader networking scope and continue to
feel connected life-long with the institution. Former students are invited
regularly and their ideas and suggestions are duly recognized and i npl enment ed
for the upliftment of the institution. Financial Contribution Alumi from
various batches render their hel ping hands financially to the association to
support the educational needs of the econonically backward students to continue
their education. SH KSHA — al umi schol arship was introduced in the year 2016
to serve the financial needs. The scholarship is generally awarded based on the
financi al background, academ c netrics and good co-curricular records. Donation
received fromalumi are deposited in alumi association and offered to the
needy students of the final and pre final year students. A sum of 4,70, 000/ -
was donated and 47 students have benefited fromthe alumi associati on SH KSHA
schol arship fromthe year 2016 to 2019. Supportive Services ¢ Mtivation
Sessions To notivate the first-year students, alumi from various batches are
invited often to share their expertise and best practices in their field.

Moti vational session guides the students towards goal setting, choosing their
career path, professional guidance, etc., « Alumi Wonen Entrepreneur (AVE)
Alumi Worren Entrepreneur (AVWE) - An online group was forned to link the Al umi
entrepreneurs of SRCW AWE nenbers mutually support each other to strength and
pronote their entrepreneurial endeavors. This forumnutually hel ps the al um
entrepreneurs to develop their horizons in their business and create new
contacts for their business. ¢ Social Initiatives To get students involved in
community service and help thembeing a better citizen various activities were
conducted every year: ? Book Drive — students and alumi are notivated to
donate the used and new books and the collected books were displayed at the
col | ege canpus and students are allowed to pick of their choice. ? Food Drive —
around 400 food packets were donated by the students, alumi and the faculty




and with a group of students the food packets have been distributed to the
needy downtrodden people in various parts of the city. ? Eco Friendly — alum
entrepreneur was given opportunity to display eco-friendly Ganesh idols to
nmotivate the students to opt for eco-friendly product as an alternative for

pl aster of Paris idols. « Life Skills To encourage a healthy life style al umi
associ ation conducts ‘Zunba' — a fitness programfor the final year students
every year. Faculty Zunba sessions are al so conducted every to ensure both
physical and nental health of the faculties. « Alumi Cell Renovation As a part
of infrastructure devel opnment, alummi cell was renovated w th guest | ounge,

pl acement cell and alumi cell. A sumof 71,920/- was spent towards furnishing
existing alumi cell.

5.4.2 — No. of enrolled Alumni:

111

5.4.3 — Alumni contribution during the year (in Rupees) :

495000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meet, Chennai chapter inauguration, Al umi induction and Modtivati onal
sessi ons

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Qur college has an efficient internal coordinating and nonitoring system
Partici patory nechanisnms are at work at every stage to ensure qualitylift. A
faculty representing the teaching community acts as a nenber in the Coll ege
Conmittee and Executive Commttee of the college. The nmenbers of Board of
Managenent are always avail able to guide the overall devel opnent of the
institution. ¢ Frequent neetings are conducted by the concerned head of the
departnents with the faculty nenmbers to dissemnate the responsibilities and
di scuss on issues relating to the upliftnment of the departnent. The head of the
departnent allots the workload in consultation with the respective faculty
based on their area of specialization. Budgets are prepared well in advance by
t he various department heads for the forthcom ng academ c year keeping in view
the curricular and cocurricular activities of the departnent. An Academic
pl anner is prepared in advance for the snmooth functioning of all the activities
of the institution taking into concern the acadenic and extracurricul ar aspects
of each and every departnent. Policies and plans of the institution are
noni tored and eval uated by various conmttees involving the top managenent and
the faculty which are as follows: S.No Functional Conmittees Role played 1
Coll ege Committee Acadenmic matters and Draft of Budget are discussed in the
meeting and i nportant policy decisions are taken 2 Executive Conmittee The
committee plans for the academ c and adninistrative activities of the
organi zati on 3 | QAC To enhance academ ¢ quality and adopt quality sustenance
nmeasures as perceived by all stakeholders 4 1SO The internal working of the
institution is being nonitored by the 1SO 5 Planning and Devel opnent All the
devel oprment activities of the institution are proposed and necessary
devel opnment activities are done by this commttee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The College is affiliated to
Bhar at hi ar Uni versity which frames the
curriculumand syllabi for the
affiliated colleges. An Industry
Advi sory Board has been formed for
including the current trends and the
same is covered as content beyond
syl | abi. Feedback regarding curricul um
is collected from stakehol ders and the
is comunicated to the Board of Studies
for necessary action.

Teachi ng and Learni ng

Experiential |earning through group
di scussion, field-based assignnent,
i ndustry imersion, industrial visit
etc., are practiced. Enhanced use of
t echnol ogy through Googl e classroom
flipped classroometc. and introduction
of MOOC courses to faculty and students
are given inportance. Faculty feedback
anal ysis and foll ow up action are
initiated. Introduced the college
Managenment systemto digitize al
process right from adni ssion to al ummi
i nteraction.

Exam nati on and Eval uati on

Two Continuous Internal Assessment
and Model Exam nation is conducted for
the students. Online exans are
i ntroduced for foundation course paper.
Eval uati on of answer scripts is
conpl eted within three days and
feedback is provided to students on
performance. Renedial classes / test
are conducted for the students based on
their performance. Advanced | earners
are encouraged through additiona
assignnents and i nputs. Answer keys are
di scussed and di splayed in the
cl assroom

Research and Devel opnent

Research and Devel opnent cel
encourages the faculty in their
research initiation. The cell neets at
regular intervals to plan and nonitor
the Grants activities. The research
cell coordinates the subm ssion of
proposal to various fundi ng agenci es.
The Research Conmittee has coordi nated
t he subm ssion of proposals to the sum
of Rs 3,39, 16,703/- to various funding
agenci es. An anount of Rs 21, 14,500/
was sanctioned to the coll ege under
various schenes. The Research Committee
noni tors the database of faculty
presentations and publications in UGC
CARE- Li st, Scopus, WS, etc., It also




organi ses FDPs and wor kshops to upgrade
their research skills. Research ethics
is formulated and circul ated anpong al
concer ned.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

To increase the usage of |ibrary and
to notivate the faculty and students
activities like book review session,

conducti ng awar eness progranme for
students and faculty on the usage of
library are given inportance. Faculty

are encouraged to upgrade their
know edge by attending faulty
devel oprment programme on library
related trends. The library resources
are enhanced by allocation of funds in
t he annual budget and is al so a nmenber
in the National Digital Library. The
library acts as the Institutions
Repository for enhanced usage.

Human Resource Managenent

The institution has a strong
performance apprai sal system The
faculty are rewarded for receiving

research funding through incentives.
Facul ty devel opnment progranmes are
organi zed within the canmpus and the
faculty are encouraged to participate
i n workshop, conference etc conducted
out si de the canpus to enhance their
know edge. The Teachi ng and Non-
Teaching faculty are provided with
wel fare facilities, Medical facilities
at concessional rate and flexible work
timng for feeding nothers, Birthday
gifts, Annual get togethers etc.,

I ndustry Interaction / Collaboration

Fifteen MoUs signed with industries
for faculty and student enrichnent.
I ndustry imrersions have been initiated
for faculty. Industry Interactions
t hrough guest | ectures, sem nars,
wor kshop and i nternships were
organi zed.

Adm ssion of Students

Admi ssion conmittee has been forned
to scrutinize the process of admi ssion.
E- Adm ssion has been initiated and the
adm ssion information is di ssenm nated

t hrough Broadcasti ng, Newspaper and
Soci al Media. Students are adm tted
based on the UGC reservation policy.
The Col | ege ensures the rules,
regul ations and eligibility criteria
prescribed by Bharathiar University are
adhered to. Information regarding
adm ssi on process, programes offered
etc., is published through websites and
brochures. A Prospectus that highlights
the details of various progranmes




of fered by the College is prepared
every year prior to the conmencenent of
adm ssions. A help desk is set up
during adm ssions for providing
information relating to adm ssion
process

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. Inplenentation of e-Governance in
Pl anni ng and Devel opnent < Col | ege
Managenment System (CMS) is enployed in
adm ssi on, academ c progress and the
system ai ds in devel opnent process of
the college. It ains to nminimze the
manual efforts and inprove the
conmuni cation, create transparent
system to be cost and tine effective.

Adm ni stration

2. Inplenentation of e-Governance in
Administration ¢ Coll ege Wbsite -
http://ww. srcw. ac.in The col |l ege
website is used for hosting information
and notices fromtine to tinme for
information related to adm nistration
and students. ¢ b. College Managenent
System — CVMB — http://ww. srcw. ac.in/
The scope of this systemis to capture
enpl oyee, Student profiles as well as
office profiles in the ERP database of
our colleges. It keeps up—to-date
i nformation of enpl oyees, when they are
pronoted, transferred or retired etc.
It also ains to assign a unique
Enpl oyee I dentification Nunber to al
t he enpl oyees for future references
also minimzes the errors out of |abour
i ntensive and timnme-consum ng processes.
Data on several paraneters such as
teachers, student enrol ment,
programes, exam nation results,
circulars and attendance can be
retrieved from CV5 ¢« Conmuni cation
Channel s used for collecting data for
inter intra departnent activities. ?
Googl e sheet ? Google Docs ? Google
Forms ? Google Drives ? WiatsApp G oups
for instant conmmunication ¢ The coll ege
has Bi onetric attendance for teaching
and non-teaching staff. ¢« The college
canmpus i s equi pped CCTV Canera
installed at various places of need. -
The surveillance system s connected to
Principal’s office. « Adm nistrative
activities are initiated in CVB.

Fi nance and Accounts

3. Inmplenentation of e-Governance in
Fi nance and Accounts Fi nance and
Accounts of the College is acconplished




via Tally. For reports on
expendi ture/recei pt data is generated
by Tally. This will give nore realistic
pi cture of actual expenditure and bills
in process. The updated GST version is
al so included for the process of
accounting. Further fund transfer
transacti ons and aut horization slips
generated are nmi ntai ned.

St udent Admi ssion and Support

4. I nplenentation of e-CGovernance in
St udent Adni ssion and Support ¢ SRCW
—http://ww. srcw.ac.in
https://ww. srcw. ac. i n/adm ssi ons. ht m
The student adm ssion and support
process has been automated. In this
system students are able to submit
their adm ssion enquiry forms, choose
courses. The student data enquires are
captured by CVS. The fees updating
process is inplenented sinultaneously.
The fees paynent process is
acconplished for all the students with
aut omat ed recei pt.

Exam nati on

5. Inplenentation of e-CGovernance in
Exam nation ¢ SRCW-
http://ww. srcw. ac.in https://ww. srcw.
ac.in/exam nations. htm Online node of
exam nation is inplenented for the
first-year students to identify slow
| earners and advance | earners. As we
are affiliated College the syllabus is
ported in CVM5 for execution of Internal
exans. The tinetable of CIAis
i npl emented in CVM5 and informed to
students by website. The CIA narks are
posted in the CM5 and with approval of
Exam nation cell the marks are sent to
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr.P.Chitra Trai ni ng of I nt ernati onal 24600
Teachers (TOT) Institute of
for Student I nformati on
I nduct i on Technol ogy,
Programe (SIP) Hyder abad
2019 Ms. Jeni ferVe FDP on I nf osys, 1500
ncila C Proj ect Cenesis Mysore
2019 Ms. K FDP on I nf osys, 1500
Par veenBanu Proj ect Cenesis Mysor e




2019 M s. FDP on | nf osys, 1500
S. Manj ul a Proj ect Cenesis Mysor e
2019 Dr. Anandhi M | CHTS Asi a Pacific 11000
I nt er nati onal Uni versity,
Conf erence Mal aysi a
2019 | CHTS Asia Pacific 11000
Dr . D. Padnmavat hi I nt er nati onal Uni versity,
Conf erence Mal aysi a
2019 Dr.K. Chitra | CHTS Asia Pacific 11000
I nt ernati onal Uni versity,
Conf erence Mal aysi a

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
eaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

Number of
participants
(Teaching
staff)

To Date

Number of
participants
(non-teaching

staff)

2019

FDP- ERP
for
Effective
Teachi ng
Lear ni ng
Process

Ni |

11/ 06/ 2019

53
11/ 06/ 2019

NIl

2019

FDP- E-
content De
vel opnent

Ni |

12/ 06/ 2019

63
12/ 06/ 2019

Ni |l

2019

FDP-
Best
Practices
in Academ
cs, Teachin
g,
Lear ni ng
and
Resear ch

Ni |

13/ 06/ 2019

74
13/ 06/ 2019

Ni |l

2019

FDP-
Onl i ne
Teachi ng
Tool s
Desi gn
Thi nki ng

Ni |

14/ 06/ 2019

59
14/ 06/ 2019

Nill

2019

FDP
-Stress
Managenent

Ni |

15/ 06/ 2019

68
15/ 06/ 2019

Nill

2020

I nnovati ve
Techni ques
for
Qut cone

Ni |

06/ 12/ 2019

64
06/ 12/ 2019

NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6470_Faculty_Emp_1608635765.xlsx

Based
Assessnent

53

NiTl

FDP on
Enot i onal
Intelligen
ce

2020

Ni |

10/ 02/ 2020

10/ 02/ 2020

65

NiTl

FDP on
Teachi ng
and
Lear ni ng
Techni ques
for GEN Z

2020

Ni |

21/ 02/ 2020

21/ 02/ 2020

11

NiTl

Facul ty
I nduction
Pr ogr amre

2019

Ni |

06/ 06/ 2019

07/ 06/ 2019

85

NiTl

2019 FDP-

| cating
Val ues in
Hi gher
Educati on

| ncu Ni |

10/ 06/ 2019

10/ 06/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration

programme

Onl i ne course
Search Ads 360
Certificate

03/ 05/ 2020

03/ 05/ 2020

36

10

Online — FDP
| nnovati ve
Know edge
Tuni ng for
Academ ci ans

18/ 05/ 2020

27/ 05/ 2020

Online — FDP
Lear ni ng,
Pedagogy and
Ef f ecti ve use
of Case
Met hodol ogy

17/ 05/ 2020

21/ 05/ 2020

Online - FDP
Conput ati onal
intelligence

12/ 05/ 2020

16/ 05/ 2020

Online - FDP
opens source
cont ent
managenment
syst em DURPAL

11/ 05/ 2020

15/ 05/ 2020

Ol ine
Wor kshop How
Can |

Becone A

06/ 05/ 2020

12/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6470_Development_training_programmes_1605165643.xlsx

Car eer
Counsel | or

Onl i ne FDP
NAAC. Revi sed
Accreditation

Framewor kK —
| ssues and
Chal | enges

20

25/ 04/ 2020

30/ 04/ 2020 6

Onl i ne FDP 1
Engendering the
next generation

educat ors

23/ 04/ 2020

28/ 04/ 2020 6

FDP on Basi cs 1
to advances in
St ruct ural
Equati on
Model 1'i ng

17/ 02/ 2020

21/ 02/ 2020 5

Facul ty 1
Devel opnent
Program on NLP
Techni ques for
Teaching Gen Z
students:

Ret hi nki ng new
ways of
conmruni cat i on

04/ 11/ 2019

09/ 11/ 2019 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

97 Nill 24 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e EPF/ ESI  Gatuity - e Contributory e Concession for
| nsurance ¢ Medi cal Provi dent Fund ¢ ESI nmedi cal treatnment in
Screening ¢ Marriage G ft facility « Gratuity e t hehospi tal Dental canp -

e Staff Trip ¢ Festiva
Advance (Khadi, Pothys) -
Gft for Diwali Festival

* Concessional service at
Sri Ranmakrishna Hospitals
e Thirteen days On duty -«
Medi cal Leave ¢ Earned
Leave ¢ Sponsorship for
attendi ng outsi de program

e Special permssion for
pursuing Ph.D ¢ Maternity
Leave ¢ Incentive for

research proposal ¢ Award
for 100 attendance -
Award for 25 years of

service ¢« Recognition for

Festi val

Enpl oyee deposit

i nsur ance e
t owar ds nedi cal
e Loan facilities for
health care »
gi ven for
expenses e
Leave,

Uni forns for
mai nt enance staff o
Ref r eshnent sduri ng
wor ki ng hours for

adm ni strative staff

| i nk
Contri bution
i nsurance

Concessi on
nmedi ca

Mat ernity
Vacation e
Loan facilities.
t he

Session with gynecol ogi st
e Self defence prograns e
Yoga ¢ Health rel ated
prograns zunba,
ni | avenbu, heal t hy
eating, etc «Schol arship
through alumi club -
Newspapers for current
trends ¢ Disbursing
schol arshi ps and
Financial Ad -
Supporting the students
in getting concession bus
passes ¢ Organi zed bridge
programes for the first
year students «Organized



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6470_Training_Programmes_1605166851.xlsx

medi cal canp

f or st udent sConduct ed
sem nar on devel opnent e
Car eer Gui dance provided
for students to enhance

their enployability -

Pl acenment programmes

organi zed to get them

pl aced ¢ Fitness

equi pnents are provi ded

for maintaining their
physical fitness. ¢ Part

Ti me Jobs.

paper publication in
Scopus journals

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit takes place once in three nonths. The audit covers each and

every voucher entry such as purchase, cash paynent and Receipt, fee collection,

bank paynent and receipt, journal, bank reconciliation etc. The External audit

will be conducted in the Trust office once in a year. |If any grievances occur,
the Ofice staff will be called for clarification.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
K. Govi ndar aj ul uRukmani A 24000 Towar ds Fees
mral Charitabl e Trust
View File
6.4.3 — Total corpus fund generated
165370

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes NAAC Criteria
Menbers from heads
O her Col | eges
Adm ni strative Yes TW Rhei nl and Yes I nt er nal
Auditors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Health canps are organised for

e Career plans are discussed with the parents.
parents.

6.5.3 — Development programmes for support staff (at least three)

e Staff are notivated to use the ICT facility and training programes were
conduct ed on Googl e docs, Google Sheet etc., ¢ Training was given on Coll ege
Management System ¢ Health canp and yoga programes were al so conduct ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/6470_Funds_or_Grants_1605168043.xlsx

e Establishnent of
facility and Usage -

| nnovati on Cel l

approved by MHRD ¢ Augnentation of

I CT

Strengt hened Research Culture in the College

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Digital Li
teracy”skill
devel opment
training for
Non- Conput er

St udent s

03/ 07/ 2019

03/ 07/ 2019

18/ 07/ 2019

40

2019

Ski ||
Saat hi
Car eer

Counsel I'i ng
Towards a
bri ght
future for
student s

16/ 02/ 2019

16/ 02/ 2019

16/ 02/ 2019

708

2019

I nteraction
with interna
tional skill
devel opment
cor poration
for
Certificate
Pr ogr amre

14/ 11/ 2019

14/ 11/ 2019

14/ 11/ 2019

2019

I nteraction
Session with
| BM country
manager for
Certificate
Cour ses

27/ 11/ 2019

27/ 11/ 2019

27/ 11/ 2019

11

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male




Gender Equity 26/ 08/ 2019 26/ 08/ 2019 510 Nl
Legal 30/ 01/ 2020 30/ 01/ 2020 250 Ni Tl
Awar eness
Program
Happy Child 03/ 09/ 2019 03/ 09/ 2019 139 Nill
Project - Train
the Trainers
CGender 27/ 09/ 2019 27/ 09/ 2019 186 Ni Tl
Sensitization
Face To Face 22/ 08/ 2019 22/ 08/ 2019 510 Ni |1
Wth | PS
O ficer

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |l
Ranp/ Rai | s Yes Nill
Braille No Nl
Software/facilities
Rest Rooms Yes Nill
Scri bes for exam nation Yes Ni |l
Speci al skill No Nl
devel opment for
differently abl ed
students
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 27/ 06/ 2 1 Medi cal Par ent s 350
019 canp at of First
SNR Audi t year
orium student s
2019 1 Nl 19/ 07/ 2 1 Avar anp 26
019 Fi nanci al al ayam
literacy
Educat ed
Public




regar di ng

Savi ng
Schemes b
enefitsin
Nat i onal
sed bank
2019 Nill 21/ 07/ 2 Canpus Gover nm 52
019 Cl eani ng | ent Boys
Hi gher
Secondary
School S
ddhapudur
2019 Nill 21/ 07/ 2 Pl astic Papanay 113
019 El i m nati |akanpal ay
on am M ddl e
Canpai gn School
2019 Nill 21/ 07/ 2 Pl astic Gover nm 52
019 Elimnati | ent Boys
on Hi gher
Canpai gn |Secondary
School S
ddhapudur
2019 Nill 24/ 07/ 2 Di gi tal Thondam 52
019 Initiativ ut hur
es(Online| Govt. Hr
Lear ni ng Sec
Practices| Schoo
)
2019 Nill 25/ 07/ 2 Devar ay 102
019 Trai ni ng apur am
on Paper hi gh
bag school
maki ng
2019 Nill 26/ 07/ 2 Di gital To 27
019 I ndi a educat e
Educat ed School
School students
students |regarding
regarding| Digital
Digital |India and
India and |8 pillars
8 pillars of
of Di gi tal
Di gital I ndi a
I ndi a
2019 Nill 26/ 09/ 2 Nar ashi 52
019 Awar eness pur am
program Hi gher
on Secondary
Dengue, schoo
Hygi ene
and Sanit
ation.
2019 Nill 04/ 10/ 2 Di gi tal Rur al 53
019 Initiativ |People in




es( Mobi | e [Thondanut
App Appl i hur

cations)

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
URL to Handbook nanual 17/ 06/ 2019 Code of conduct for
and Brochure on Hunman gover ni ng body,
Val ues and Prof essi onal Principal, HOD, Faculty
Et hi cs Supporting staff and
St udent s

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Envi ronnent 17/ 06/ 2019 17/ 06/ 2019 30
day” cel ebration
for staffs — Best
out of Waste.
I nt er nati onal 20/ 06/ 2019 20/ 06/ 2019 590
yoga day
I nteractive 01/ 07/ 2019 01/ 07/ 2019 639
sessi on on human
val ues
Wor | d popul ati on 11/ 07/ 2019 11/07/ 2019 85
day
World soil day 12/ 07/ 2019 12/ 07/ 2019 60
cel ebration
Human val ues 17/ 07/ 2019 17/ 07/ 2019 93
Conservati on of 24/ 07/ 2019 24/ 07/ 2019 103
WAt er Awar eness
Drive
Handl oom f ashi on 25/ 07/ 2019 25/ 07/ 2019 100
show
Val ue of life 25/ 07/ 2019 25/ 07/ 2019 250
(Vazhvi ya
vi zhum yangal )
Patriotic 03/ 09/ 2019 04/ 09/ 2019 627
transfornation

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Awareness on Waste Managenent was created to students and staff through a
sem nar with M. Joshy. V. Cherian, Managing Director, Orega Ecotech Products
India Private Limted on 06.07.2019. 2. Wrld Environnent Day was cel ebrated on
17.06. 2019 and a competition on the thene-Best out of waste was conducted for
faculty. 3. As a neasure to sensitizestudents on Air pollution, poster naking
conmpetition was conducted for students on 20.07.2019. 4. Awareness program on
Conservati on of Energy was conducted on 13.01.2020for Staff and Students. 5.
Wrld Soil day was cel ebrated on 12.07.2019 and awareness on conservation of
soil fertility was created anong the student fraternity by conducting a draw ng



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6470_Inclusion_1604467372.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6470_promotion_activities_1604468003.xlsx

competitionon “Inportance of soil”. 6. To create consci ousness on” Recycle and
Reuse”, Pet bottle designing activity was done by students on 12.07.2019. 7. As
part of Zero Saturday activity,gardening skills and agriculture concepts aim ng
to enhance personal and social responsibility anbng students, students were
made to involve in cleaning of garden, painting of flower pots, applying bio
fertilizers, renoval of weedson Jan 11th 2020. 8. Go G een Wek was
cel ebratedfrom 16. 12. 2019 to 20.12.2019 with various activities to create
ecoawar eness to students and staff about conservation of Petrol, Awareness on
Air pollution, conservation and recycling of waste, not to waste food. Students
were al so notivated to prepare videos on nature. 9. Water Bodies in the Canpus
are maintained regularly and safe drinking water is being provided to all. 10.
Banners to “Ban Plastic” and “No Food waste” are displayed in the canpus to
sensitize students. 11. LED lights areused in the canpus for conservation of
energy. 12. Restriction on paper usage and digitization of invitations for
various cel ebrations and communi cations are in practice at the coll ege.
13.Green initiative are taken in the canpus and an audit for the sane is
conduct ed.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice- | 1. Title of the Practice Mentoring Mentoring provides
personal i zed support to students and aids in professional socialization. It
serves as the platformto be student centric and ensures the devel opnent of

holistic individuals. Mentoring facilitates in establishing a vibrant

relationship with the student and teacher, installs the confidence in the
students to seek advice, have informal discussion, discuss the problens and
have a neani ngful deliberations to attain the goal. 2. Cbjectives of the
practice 1. To nonitor the academ c perfornmance and regularity of students. 2.
To notivate and instill confidence to participate in Co-curricular as well as
Extra curricular activities. 3. To inpart guidance and counseling for excelling
in their career or future choice. 4. To provide a forumto discuss the persona
or academi c grievances if any. 5. To identify and enhance their inherent
potentialities in Curricular, Co-curricular and extra curricular activities. 3.
The Context Problens and chal | enges faced by wonen students are unique in their
adol escent stage. A platformis required to deal with the psychol ogi cal and
other issues. In this context mentoring assunes the significance inorder to
i mbi be a rational positive outlook towards |ife and energe as holistically
devel oped wonen. 4. The Practice ¢ Mentoring is done as thrice per senester as
wel | as when and where required ¢ Mentors are assigned 20-25 students for the
whol e period of students stay at college ¢ The nentors keep track of students
academ ¢ perfornmance, attendance, discipline and co curricular as well as
extracurricular participation 5. Evidence of Success Mentoring hel ped students
to succeed in 4 aspects: Academic : Performance of students in the senester
exam nations has been enhanced |l eading to Gold nedals and awards . Attendance:
Regul arity of students to college has been inproved ranpantly and nunber of
students appearing for exans by paying condonation fees to the University for
| ack of attendance has decreased Co-curricular: Success is seen anobng the
students as they enthusiastically participate and win in technical sessions
like quiz conpetitions, paper presentation and poster presentation. This has
resulted in intellectual, noral, social and aesthetic devel opnent of students.
Extra-curricular: Qur students participated and won prizes in inter and intra
coll egiate cultural conpetitions and sports at college level, University |evel
district level, state |level and national |evel. K M Udaya of | B.Sc.

Bi ochemi stry got silver medal in District |evel and bronze nedal in Zonal |evel
for Senior Wmen Open sight Air Riffle. L.Priyanga of Il B.Sc. M crobiol ogy won
second prize in Boxing at University level. S. Mnisha of Il B.Com PA secured
second place in 100 netres free style swinmng. V.Vaishnavi. of |l B.Com won




second place in Kabbadi open tournanment. 6. Probl ens encountered and Resources
requi red « Awareness must be created anpong the students to utilize the
mentoring systemto excel in various field of their area. ¢ Few students are
reluctant to stay back after college hours and nmake the best use of nentoring.
Best Practice —Il 1. Title of the Practice Service to the Community I ncul cating
and fam liarizing wonen students to serve the society are of prinme inmportance
for our country. This practice enables to acconplish the nission, vision and
notto of our Institution and also is also dually beneficial to the public. It
ensures creating awareness anong public regarding the energing issues rel ated
to health, hygiene, cleanliness, use of technology etc. 2. Objectives of the
Practice The objectives of the practice are 1. To create awareness regardi ng the
soci etal issues. 2.To install a service attitude and confidence anbng students
in their ability to contribute for wellbeing of others. 3.To contribute for the
betternment of society and nation at |large. 3. The Context Service to society is
an inevitable quality to be incul cated anong students for the sustainable
devel opment of the country. Creating awareness on wonen rights, eco protection,
heal th and inparting technological as well as financial literacy,the obligatory
aspects for the public are acconplished through activities of various cells or
clubs or progranmes organi zed by departnents. Each departnent involves in
community service either individually or through the NSS unit of the coll ege.
Expertise and facilities of the host trust hospital, Health club, Eco club, NSS
unit, YRC unit. Whnen Enpowernent cell collectively function to instill service
cul ture anmong students. 4. The Practice ¢ Planning of comunity activities at
t he begi nning of each academ c year facilitates in its inplenmentation ¢ NSS
unit, YRC unit, Health club and Eco club carries out the comunity service
activities with the fullest cooperation of faculty and student menbers of the
college « Service is provided to the public and parents at occasi ons when and
wher ever possible ¢ Students are first educated, screened for health,
distributed with deworm ng tablets and N | avenbukhasayam to nmake them
confidentally speak and inplenment the same with the public ¢« Dental and
di abetic screening canps are conducted for students and public with the
i nvol venment of nenbers of health club ¢ Trekking, stay at forest and visit to
museum val i dates the need for preservation of nature ¢ Paper bag nela has
enornously contributed to the awareness on plastic eradication « Mnnal, a
continual programre carried out annually for orphans substantiates the concept
that service to mankind is the service to God 4. Evidence of Success This
initiative has resulted in good number of societal activities carried out in
Coi mbatore district by students in association with various clubs and
departnents of the college. NSS unit along with other clubs and departments of
the col |l ege through UBA(Unath Bharath Abhiyan ) schene successfully educated
and created awareness anong the public on environnment protection, health, road
safety, entrepreneurship, financial literacy and technol ogy of which 1000
famlies in the adopted villages, Devarayapuram Kuppepal ayam Mt hi pal ayam
Vel | i mal ai patti nam Vandi karanoor, Thondanut hur got benefited. NSS Unit al ong
with Eco club created awareness on eco conservation anong the public through
Mega Tree Pl antation event on 15.07.2019 at Vellalore dunpward and 56 students
participated in the event. A plastic eradication canpaign was held on
21.07.2019 at M ddl e school in Papanayakanpal ayam NSS Unit with the invol venent
of 110 students of our institution created awareness and educated the residents
of Thondanmut hur village on cleanliness through Swachhata Awareness |nternship
programe from 20.07.2019 to 25.07.2019. 200 schools students were educated on
wast e di sposal at Thondanut hur girls higher secondary school on
23.07.2019. Canpus cl eaning activity was done at CGovernnent Boys hi gher
Secondary School, Siddhapudur on 24.07.2019. A trai ning on Paper bag maki ng was
given to 100 school students of Devarayapuram hi gh school on 25.07.2019. On
22.07.2019 and 23.07.2019 an awareness was created anong Thondanuthur Grls
H gher Secondary school on Waste disposal. Students of Maths departnent on
01.12.2019 “Kovai Kul angal Pathukappu Anmai ppu” participated in cleaning and




planting saplings in vellalore |ake bund. Departnment of English Conducted an
Awar eness Session on Creating on Plastic Free Environnent on 17.12.2019 and 150
were benefited. An event was conducted with Siruthuli “Neer Neeligal Pathukappu”
on 11.01.2020 with 40 students. An awareness was created on use of herbs-
Mool i gai Marut huvam on 14.02. 2020 at Thondanut hur vill age. Save water an
awar eness rally was conducted on Conservati on of Water on 16.02.2020. NSS unit
in alliance with students of Biochem stry departnent did skit and Street play
on healthy nutrition through a programme-‘PoshanMaa’ at Hari puram on
30. 09. 2019. A nedi cal canmp was organi zed for the parents on 27.06.2019 and 350
parents were benefited by the canp. Awareness program on Dengue, Hygi ene and
Sani tation was conducted at Narashi puram Hi gher Secondary School on 26.09. 2019.
Col | ege student volunteers trained school students of NGI School, Singanallur
for Seed ball preparation on 17.08.19. “Wrld Di abetes day” was conmenor at ed by
educating 120 public on diabetes by conducting screening test. Dengue Awareness
program was conducted on 26.09. 2019 for Hi gher Secondary school students of
Nar ashi puram Awar eness on “Food Adulteration” was given to the school students
of Thondamut hur Village by the students of comerce department on 14.02.2020.
NSS unit with 40 volunteers held a rally onRoad safety awareness as part of
“Fit India Mwvenent” fromVOC park to Lakshm M| Post on 21.02.2020. Aadhar
card updation and correction canpai gn was conducted for the public and students
at Col | ege prem ses from 28.01. 2020 to 04.02.2020. Students vi sited an or phanage-
Modern Kids at Ondi pudur on 03.01.2020 and conducted ganes for the students. YRC
Uni trenders care and support to orphans by conducting a program’ M nnal’ every
year with YRC student volunteers. During this year, 100 orphans participated in
the event conducted on 09.02.2020. WEC conducted a Col | ege bazaar on 02.03. 2020
thereby providing a platformfor Self help group nenbers. Commerce depart nent
conducted a programme on 19.07.2019 for public on financial literacy, saving
schenmes and benefits of nationalized bank. A programme was conducted on
26.07.2019 at Narashi puram for 40 school students of Governnent Hi gher and
educated them about Digital India and 8 pillars of Digital Indian. .Bio
Chem stry department conducted “Breast Cancer awareness Canpai gn onll. 02.2020
to the public at kul athupal ayam BM checkup on 12.02.2020 for school students
of Devarayapuram Conputer science departnent provided training for 40 self
hel p group nenbers through a workshop -Digital Initiatives for Self Help on
03.03.2020 . 6. Problens Encountered and Resources Required ¢ Mnetary
resources provided to NSS by University is not sufficient and funds are to be
procured by the managenent

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. srcw. ac. i n/ pdf/ BP. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Wnen Enmpowernment Sri Ranakrishna College of Arts
and Sci ence for Wnen has an academ c heritage of 29 years. It ains in
enpoweri ng wonen in 360° perspective viz physical, economcal, |egal,

psychol ogi cal, spiritual, technol ogical and cultural thereby transform ng them

into holistic individuals who can contribute to the betternent of business,
soci ety and nation building. Gaining physical strength is a neans of attaining

physi cal enmpowernent. The students of the present generation are digital

natives. They spend npbst of their tinme using el ectronic gadgets and are not
much involved in physical activities |ike ganes. To create an opportunity for
the students to play and participate in the outdoor activities the college has
i ncorporated PT hour for every class in a week which aids to strengthen their

physical as well as nental health. Moreover, they are nmade to practice for
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various national and university level conpetitions after their regular academnc
sessions. Sports day is celebrated for a period of one week at intra and inter
college level. As a neasure to build conpetence and confidence, self-defence
cl asses are conducted for students. Health club organizes various health check
ups for students. Zunba class is also conducted to keep students nentally and
thereby physically healthy. In addition to PT, Awareness canps, Health check up
canps, Rally as well as Lecture sessions are conducted by Health club, Eco
club, RRC, YRC, NSS unit and Physical Education departnent. Econonic
enpower ment i s achieved through functioning of college in a shift system
enabling students to take up part tine jobs-‘Earn while you learn’. The
Entrepreneur Devel opnent Cell of the college trains students to shoul der the
famly financial responsibility by means of food and stationery stalls as well
as canps. Around 46 stalls have been put up by students and 100 students were
i nvol ved. The artistry club trains students to make hand made products enabling
themto generate incone and thus serves as a | aunch pad for students to becone
sel f-sustai nabl e. Added to this, the departnent of Conmerce provides training
for opening bank accounts and the Departnment of Mathematics arranges visits to
the postal office for cultivating saving habits in Wnen students. Legal
enpower ment is focussed to a greater extent as our Institution is exclusively
for women. Cyber security and legal rights are nade known to them through
| ecture sessions. Human rights and Wonen Ri ghts are taught as a subject to
students. Anti ragging cell, Gievance and Redressal cell and Mentoring have
contributed in naking the students aware of fundamental rights as well as
constitutional rights. Grants are being received by the institution from
Nati onal Comm ssion for wonen expediting the exposure for students on their
fundanental rights. Inportance of Wnen suffrage for the devel opment and
enpower ment of wonen in the developing country like India is inbibed in
students through the activities carried out in the institution. Psychol ogi cal
enpower ment, an intrinsic notivation for enhancing self efficacy, culnmnating a
sense of control and goal internalization is instilled anmong students through
ment oring, counselling and outbound training. Mentors give priority for
bui l di ng the

Provide the weblink of the institution

https://wwv. srcw. ac.in/pdf/ID. pdf

8.Future Plans of Actions for Next Academic Year

Action Plan 2020-2021 1. Enriching Acadenics: ¢ Each department will introduce
new certificate course by identifying the specific needs of the industry. e
Departnments together will decide on interdisciplinary courses. ¢ Internship

shoul d be strengthened by creating nore internship opportunities by the
departnent. ¢ Representations to BOS to be nmade by the departnent regarding
integrated courses tie up with industry. 2. Teaching Learning: ¢« To provide
Training on online tools to the faculty for effective online teaching |learning. -
To ensure effective usage of National Digital Library (NDL) by all teachers and
students. ¢ Renedial coaching plan to be strengthened to increase pass percentage
in university results. 3. Research, |Innovation Extension: ¢ Action plan to be
made to produce nore PhD scholars. ¢« To provide seed funding assistance to Mre
student’ s project for pronoting research innovation culture. ¢ To notivate the
faculty to enrol /conplete doctoral progranmes obtain research guideship. ¢« To
notivate faculty menbers research scholars to publish research papers in SCOPUS

i ndexed journal Wb of Science and to present papers in the conference with | SBN
proccedi ngs. ¢ To strengthen the innovation cell by notivating the students to
devel op innovative projects to participate in hackathon. ¢« To pronote start up
and incubation to strengthen the Entrepreneur cell, plan to be nade. ¢ To create
nore awar eness anong the students regarding |PR ¢« To increase the nunber of
functional MU and col | aboration. ¢ To increase nunber of student’s participation
in extension activities. ¢ To notivate faculty and students to get patent for
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their innovation. 4. Infrastructure: ¢ To enhance canteen space facility to cater
nore students. 5. Student Support Services: o To conduct capability enhancenent
and devel opnents prograns such as soft skills training, yoga, self-defence,
Values, ICT Skills etc. ¢ To encourage students to participate in intercollegiate
activities. ¢ To conduct career guidance program awareness session on
opportunities for higher studies/ placenent notivation, conpetitive exans etc. -
To increase placenent, Plan to be nade by placenent Training Cell. 6. CGovernance,
Leadershi p and Managenent: ¢ To increase the sponsors for faculty to attend

conf erence/ wor kshop/ sem nars /FDP etc. ¢ To conduct professional devel opnent
progranms for teaching/non-teaching staff ¢« To increase the participation in
ranking survey and to inprove the ranks ¢ Al umi association to be strengthened ?
To increase nunber of beneficiaries through alumi scholarship ? To organi ze nore
interactive sessions ? To assist/offer placenent fromalumi ? To nmentor students
7. Institutional Values Best Practices ¢ To regul arize the green and
environnmental related audit ¢ Initiative to be taken for eco-friendly canpus ¢ To
organi ze a greater nunmber of prograns relating to gender sensitization,

envi ronment al consci ousness and sustainability, universal values ethics etc., -«
To take initiatives to contribute to | ocal conmunity/society.
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